


V.  Regular Agenda 

 

The regular agenda includes proposed revisions to the policy on Emeritus/Emerita 

Appointments, a proposal for a Bachelor of Science in Sport Management, a proposal for a 

Master of Science in Sport Management, and a proposal for a Master of Science in Park, 

Recreation and Tourism Studies. 

 

VI.  Information Items 

 

Information items include the report from the Provost and the report from the Vice President for 

Research.  The report from the Provost will include information on the Faculty Exit Survey 

�S�U�H�V�H�Q�W�H�G���E�\���'�D�O�H���0�L�O�O�H�U�����3�U�R�Y�R�V�W�¶�V���)�H�O�O�R�Z���I�R�U���)�D�F�X�O�W�\���'�H�Y�H�O�R�S�P�H�Q�W������     

 

VII.  Topics of Interest to Board of Visitors Members 

 

Committee members will have an opportunity to discuss topics of interest. 

 

 

C: John R. Broderick 

Donna Meeks 
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OLD DOMINION UNIVERSITY 

BOARD OF VISITORS 
ACADEMIC AND RESEARCH ADVANCEMENT COMMITTEE 

THURSDAY, DECEMBER 3 2015 
AGENDA 

 
9:00-10:30 a.m. �± River Rooms, Webb Center 
 

I. APPROVAL OF THE MINUTES OF SEPTEMBER 24, 2015 
 

II.  CLOSED SESSION  
 

III.  RECONVENE IN OPEN SESSION AND VOTE ON RESOLUTIONS 
 
IV. CONSENT AGENDA 

 
A. Faculty Appointments (p. 4-5) 
B. Administrative Appointments (p. 6-10)  
C. Emeritus/Emerita Appointments (p. 11-16) 

 
V. REGULAR AGENDA 

 
A. Proposed Revisions to the Policy on Emeritus/Emerita Appointments (p. 

17-21) 
B. Proposal for a Bachelor of Science in Sport Management (p. 22 and 

Appendix I) 
C. Proposal for a Master of Science in Sport Management (p. 23 and 

Appendix II) 
D. Proposal for Master of Science in Park, Recreation and Tourism Studies 

(p. 24 and Appendix III) 
 

VI.  INFORMATION ITEMS 
 

A. Report from the Provost 
1. Faculty Exit Survey 

B. Report from the Office of Research 
 

VII.  TOPICS OF INTEREST TO BOARD OF VISITORS MEMBERS 
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December 3, 2015 
 
 
 FACULTY APPOINTMENTS 
 

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the following faculty appointments. 

 

Effective 
Name and Rank Salary   Date    Term 
Dr. Robert J. Cramer $89,000 12/25/15 10 mos 
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Ms. Meredith Leigh Parker    $44,000     11/10/15
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December 3, 2015 
 
 ADMINISTRATIVE FACULTY APPOINTMENTS 
 
 

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the following administrative faculty 

appointments. 

 
 
                            Effective 
Name and Rank   Salary   Date  Term  
  
Sharon Mitsue Blythe   $80,000  9/10/15 12 mos 
Interim Director of ODU Online International 
and Instructor 

 
Ms. Blythe received a Master of Arts in English Literature from Longwood University.  

She previously served as the Special Assistant to the Associate Vice President for Distance 
Learning at Old Dominion University.   

 
Megan Brammer   $57,200  9/25/15 12 mos 
Associate Director of Admissions 
and Instructor 

 
Ms. Brammer received a Master of Science in Education, Higher Education from Old 

Dominion University. Prior to joining Old Dominion University, she served as the Assistant 
Director of Admissions for Virginia Wesleyan College in Virginia Beach, VA. 
 
Robert Claud    $80,000  10/25/15 12 mos 
Director of Online Programming for 
the College of Continuing Education  
and Professional Development 
and Instructor 

 
Mr. Claud received a Master�¶s degree in Secondary Education from Old Dominion 

University. Prior to joining Old Dominion University, he served as the Corporate Director of 
Online Divisions at Centura College in Virginia Beach, VA. (new position) 
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Nakia Madry-Smith   $70,000  11/10/15 12 mos 
Director, Peninsula Higher Education Center 
and Instructor 

 
Ms. Madry-Smith received a Master of Business Administration from Old Dominion 

University. She previously served as Assistant Director, Cyber Career Center Supervisor and 
Liaison to the Distance Learning Sites in Career Development Services at Old Dominion 
University.  
 
Jasmine Omorogbe   $56,000  10/25/15 12 mos 
Associate Director of Intercultural Initiatives 
and Instructor 
Student Engagement and Enrollment Services 
 

Ms. Omorogbe received a Master of Education in Higher Education from Harvard 
University. Prior to joining Old Dominion University, she served as the Assistant Director for 
Student Affairs at North Carolina State University.  

 
Trina Patterson   $85,000  9/10/15 12 mos 
�$�V�V�L�V�W�D�Q�W���:�R�P�H�Q�¶�V���%�D�V�N�H�W�E�D�O�O���&�R�D�F�K�� 
and Academic Progress Coordinator 
and Instructor 

 
Ms. Patterson received a Master of Arts in Human Resource Management from National 

University. Prior to joining Old Dominion University, she was an Assistant Coach at Stanford 
�8�Q�L�Y�H�U�V�L�W�\���D�Q�G���+�H�D�G���:�R�P�H�Q�¶�V��Basketball Coach at the College of William and Mary, Albany 
and Maryland Eastern Shore.   

 
Shantya Plater    $60,600  8/25/15 12 mos 
Institutional Effectiveness and Accreditation Analyst 
and Instructor       

 
Ms. Plater received a Master of Arts in Urban Affairs from Norfolk State University. 

Prior to joining Old Dominion University, she served as an Assessment Coordinator for 
Elizabeth City State University. 

 
Wirawan Purwanto   $80,000  10/10/15 12 mos 
High Performance Computing Computational Scientist  
and Assistant Professor 
Information Technology Services  

 
Dr. Purwanto received a Ph.D. in Physics from the College of William and Mary. Prior to 

joining Old Dominion University, he served as a Research Scientist for the College of William 
and Mary. 
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Isaiah Ruhl    $50,000  11/10/15 12 mos 
Interim Director of the College of  
Sciences Major Instrumentation Cluster Center 
and Instructor 

 
Mr. Ruhl received a Master of Science in Analytical Chemistry from Ohio State 

University. Prior to joining Old Dominion University, he served as a Graduate Assistant for the 
Environmental Molecular Science Institute in Columbus, OH. 

 
Christopher Shelton   $65,000  10/10/15 12 mos 
Client Coordinator, Business Gateway CEI 
and Instructor 

 
Mr. Shelton received an 
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Aaron Turner    $35,000  9/10/15 12 mos 
Admissions Counselor 
and Assistant Instructor 

 
Mr. Turner received a Bachelor of Science in Occupational and Technical Studies, 

Training Specialist from Old Dominion University. Prior to joining Old Dominion University, he 
owned his own marketing consulting firm in Chesapeake, VA. 

 
G. Mark Walsh   $85,000  11/2/15    12 mos 
Assistant Director of Records  
Management and IT Policy 
and Instructor 

 
Mr. Walsh received a Master of Arts in History from the University of Windsor. Prior to 

joining Old Dominion University, he served as the Corporate Records Manager for Norfolk 
Southern Corporation.  

 
Maurice Williams   $43,000  10/29/15 12 mos 
Academic Coordinator/Counselor,  
Upward Bound 
and Instructor 

 
Mr. Williams received a Master of Arts in Urban Education with a concentration in 

School Counseling from Norfolk State University. Prior to joining Old Dominion University, he 
served as a professional counselor/caseworker for TALK Family in Norfolk, VA. 
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December 3, 2015 
 
 
 EMERITUS/EMERITA APPOINTMENTS 
 
 

RESOLVED that, upon the recommendation of the Academic and Research 

Advancement Committee, the Board of Visitors approves the granting of the title of 

emeritus/emerita to the following faculty members.  A summary of their accomplishments is 

included. 

 
Name and Rank       Effective Date 
 
Eileen P. Abrahamsen       June 1, 2016 
Associate Professor Emerita of Communication  
Disorders and Special Education 
 
Barbara R. Bartkus       June 1, 2016 
University Professor Emerita and Associate Professor Emerita 
of Management 
 
Faye E. Coleman       June 1, 2016 
Associate Professor Emerita of Medical Diagnostic  
and Translational Sciences 
 
Elaine M. Justice       June 1, 2016 
University Professor Emerita and Associate Professor Emerita 
of Psychology 
 
Lorraine M. Lees       January 1, 2016 
University Professor Emerita and Professor Emerita of History  
 
George Maihafer       June 1, 2016 
Associate Professor Emeritus of Physical Therapy  
and Athletic Training  
 
M. Lee Manning       June 1, 2016 
Eminent Scholar Emeritus and Professor Emeritus  
of Teaching and Learning 
 
Jack E. Robinson       June 1, 2016 
Associate Professor Emeritus of Educational  
Foundations and Leadership 
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Sophie K. Thompson       June 1, 2016 
Associate Professor Emerita of Medical Diagnostic  
and Translational Sciences  
 
Don Zeigler        July 1, 2016 
Professor Emeritus of Political Science and Geography 
 
 
EILEEN ABRAHAMSEN 
 
Eileen Abrahamsen received a B.A. from Elmira College in 1968, an M.S. from the State 
University of New York at Albany in 1972, and an Ed.D. from Teachers College, Columbia 
University in 1980. All of her professional credentials prepared her for degrees in Speech-
Language Pathology. Early in her career she received the Certificate of Clinical Competence in 
Speech-Language Pathology from the American Speech-Language-Hearing Association 
(ASHA).    
 
Abrahamsen joined Old Dominion University as an Assistant Professor of Speech-Language 
Pathology in 1979 and achieved the rank of Associate Professor in 1985. She served as 
undergraduate advisor for the Speech-Language Pathology & Audiology program. Her great 
interest in world-
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FAYE E. COLEMAN 
 
Faye E. Coleman received a B.S. in Biology from Hampton Institute (University) in 1962 and an 
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LORRAINE M. LEES 
 
Lorraine M. Lees received a B.A. in History from Holy Family College in 1968, an M.A. in 
American Foreign Relations from the University of Wisconsin-Milwaukee in 1970, and a Ph.D. 
in United States Diplomatic History from The Pennsylvania State University in 1976.  
 
Lees joined Old Dominion University as an Assistant Professor of History in 1979 and achieved 
the rank of Professor of History in 2007.  She was awarded the distinction of University 
Professor in 1999.  And she won the Robert L. Stern Award for Excellence in Teaching in the 
College of Arts and Letters in 1996.   
 
During her 36 years at Old Dominion University, Lees challenged and inspired a host of students 
to become better writers, more informed citizens, and budding historians.  She was a demanding 
yet supportive professor whose course offerings included:  The Cold War in History, The 
Immigrant in American History, American Civilization in a World Setting, Techniques of 
Research, American Foreign Relations and World Order, and others of equal significance.  
Equally adept in undergraduate and M.A. courses, Lees leaves a most enduring legacy.   
 
GEORGE MAIHAFER 
 
George Maihafer received a B.S. in Physical Therapy from the State University of New York 
Health Center in 1973, an M.S.Ed. in Physical Therapy from the University of Kentucky in 1977, 
and a Ph.D. in Urban Services from Old Dominion University in 1992.   
 
Maihafer joined Old Dominion as an Assistant Professor of Physical Therapy in 1982 and 
achieved the rank of Associate Professor in 1988.  Throughout his tenure at Old Dominion 
University he served as the Director of Clinical Education, Graduate Program Director, and 
Chair of the School of Physical Therapy.  Additionally, he served as the Director of the Health 
Services Research Doctoral Program for the College of Health Sciences. 
 
During his 34 years at Old Dominion University, Maihafer inspired a generation of students to 
become successful physical therapists.  He was actively involved in many committees at the 
University level, but is known for his work as the University IRB Chair. Throughout his career, 
Maihafer was actively engaged within the State of Virginia by serving as the President of the 
Virginia chapter of the American Physical Therapy Association and the President of the Virginia 
Board of Physical Therapy.  In recognition of his accomplishments, the Federation of State 
Boards of Physical Therapy awarded him the Outstanding Service Award, the highest honor 
given to a physical therapist.   
 
M. LEE MANNING 
 
M. Lee Manning received a B.S. and M.Ed. from Clemson University and a Ph.D. in Elementary 
Education from the University of South Carolina in 1978.  He taught language arts in grades 5, 6, 
and 7 for five years in the South Carolina public school education system.  
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December 3, 2015 
 
 
 

APPROVAL OF PROPOSED REVISIONS TO THE POLICY ON 
EMERITUS/EMERITA APPOINTMENTS    

 
  

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the proposed revisions to the 

policy on Emeritus/Emerita Appointments effective January 1, 2016.   

   
Rationale: The proposed revisions would provide a mechanism to award 

emeritus/emerita status to retirees who are not tenured faculty, including 
non-tenure track faculty, librarians, and administrators.  The award of 
emeritus/emerita to those who are not tenured faculty would recognize 
these individuals for their contributions to the University.  These 
individuals will continue to represent Old Dominion University in the 
community after their retirement.  Many non-tenure track faculty such as 
Senior Lecturers have served the University for many years and have 
�P�D�G�H���V�L�J�Q�L�I�L�F�D�Q�W���F�R�Q�W�U�L�E�X�W�L�R�Q�V���W�R���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���W�H�D�F�K�L�Q�J���P�L�V�V�L�R�Q������
Librarians are similar to faculty and are represented on the Faculty Senate; 
�W�K�H���Z�R�U�N���W�K�H�\���S�H�U�I�R�U�P���L�V���F�U�L�W�L�F�D�O���W�R���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���I�X�Q�F�W�L�R�Q�L�Q�J���D�Q�G��
mission.  Administrative officers who have given exemplary service to the 
University are also deserving of recognition upon their retirement.  
Several updates to reflect current practice have also been made. 
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NUMBER:  1441 
 
TITLE:   Emeritus/Emerita Appointments 
 
APPROVED: September 28, 1972; Revised August 30, 1990; Revised April 12, 2002; 

Revised April 7, 2006; Revised June 13, 2008; Revised April 8, 2010 
 
 
I. Emeritus/Emerita Appointments for Tenured Faculty 
 

A. The title "emeritus/emerita" shall be granted only by the Board of Visitors.  The title of 
emeritus/emerita is granted in recognition of dedicated and meritorious service at Old 
Dominion University and entitles its holders to commensurate rights and privileges. 
 

B. Eligibility for the titles of professor emeritus/emerita and associate professor 
emeritus/emerita shall be limited to full-time tenured faculty upon their retirement. 

 
C. Administrative officers who hold faculty rank and tenure, except for the president, may 

be named "emeritus/emerita" upon retirement.  The Board of Visitors may in its 
discretion award the title of "president emeritus/emerita" to a former president upon his 
or her retirement from the university or departure from the position.  The president 
emeritus/emerita may, with the approval of the Board of Visitors, continue to serve the 
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3. The same tuition rates for spouses and dependent children enrolled in the university 
as are provided for active faculty. 

 
3. Listing in all university publications on the same basis as active faculty. 

 
4. Receipt of all university informational bulletins that are circulated to active faculty. 

 
5. Attendance at lectures, concerts, athletic events, banquets, etc., and use of university 

facilities, including parking lots, on the same basis as active faculty. 
 

6. Office and laboratory space, or library study space, as available and on a temporary 
basis, but priority will be given to active faculty, staff, and students when space is 
limited. 

 
7. �8�V�H���R�I���W�K�H���X�Q�L�Y�H�U�V�L�W�\�¶�V���H�P�D�L�O���D�F�F�R�X�Q�W�� 

 
II.  Emeritus/Emerita Appointments for Non-Tenured Faculty, Librarians and Administrators 
 

A. The title of emeritus/emerita may also be conferred on retired non-tenured faculty, 
administrative officers, and librarians with continued appointment of at least 10 years 
who have given exemplary service to the university and who are specifically 
recommended by the president and approved by the Board of Visitors.  
 

B. To be eligible for this category of emeritus/emerita appointment, a non-tenured faculty 
member, administrator or librarian shall be recommended by his or her supervis[( )] T369(his )-72(or9(who )-
Q
BT
1 0 0 1 117.02 377.95 Tm
[64o )-421(th(e)4(d b)-19(y)] pa)3(cET th)-11(e)4(cET)-9d cETd 
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  4. Receipt of all university informational bulletins that are circulated to active   
faculty. 

 
  5. Attendance at lectures, concerts, athletic events, banquets, etc., and use of 

university facilities, including parking lots, on the same basis as active 
faculty. 

 
  6. Office and laboratory space, or library study space, as available and on a 

temporary basis, but priority will be given to active faculty, staff, and 
students when space is limited. 

 
  7. �8�V�H���R�I���W�K�H���X�Q�L�Y�H�U�V�L�W�\�¶�V���H�P�D�L�O���D�F�F�R�X�Q�W�� 
 

II.   Emeritus/Emerita Appointments for Non-Tenured Faculty, Librarians and 
Administrators 

 
A. The title of emeritus/emerita may also be conferred on retired non-tenured faculty, 

administrative officers, and librarians with continued appointment of at least 10 
years who have given exemplary service to the university and who are specifically 
recommended by the president and approved by the Board of Visitors.  

 
B. To be eligible for this category of emeritus/emerita appointment, a non-tenured 

faculty member, administrator or librarian shall be recommended by his or her 
supervisor and approved by the dean and/or vice president, the provost, and the 
president or the process may begin with the recommendation of the relevant vice 
president. 

 
C. Should a qualifying employee die before actual retirement, his or her supervisor 
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December 3, 2015 
 
 
 

APPROVAL OF A NEW BACHELOR OF SCIENCE PROGRAM IN SPORT 
MANAGEMENT 

 
  

RESOLVED that, upon the recommendation of the Academic and Research  

Advancement Committee, the Board of Visitors approves the proposal for a new 

Bachelor of Science program in Sport Management to be effective with the fall 2016 

semester. 

 
Rationale: Old Dominion University seeks approval to initiate a Bachelor of Science 

in Sport Management in fall 2016.  The purpose of the program is to 
prepare students for entry-level management positions within sport-
oriented organizations.  Careers in sport promotion, sport marketing, 
health and fitness center management, sport event management, sport 
facility/arena management, and other sport-related businesses are targeted.   
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Accreditation 
 

The Commission on Sport Management Accreditation (COSMA) serves as the accrediting body 
for Sport Management higher education programs.  It is "a specialized accrediting body whose 
purpose is to promote and recognize excellence in sport management education worldwide in 
colleges and universities at the baccalaureate and graduate levels through specialized 
accreditation."6  The Commission is an outgrowth of the National Association for Sport and 
Physical Education-North American Society for Sport Management (NASPE-NASSM) Joint 
Committee that oversaw the development of curricular guidelines for sport management starting 
in 1989.  In 1993 the Sport Management Program Review Council (SPMPRC) was formed as an 
independent entity that would review sport management programs on behalf of the Committee.  
As part of its continuing evolution, COSMA was proposed in 2007 and then launched in 2008 to 
provide an organization that would officially recognize undergraduate and graduate programs 
meeting characteristics of excellence in sport management education.7  As of August 2015, there 
are 21 COSMA-accredited institutions and a total of 43 accredited sport management programs.8  
In order to be considered for accreditation, institutions must submit a comprehensive Self-Study 
document and host a site visit as a final evaluation of the programs.  
 
The undergraduate and graduate programs at ODU were approved by the Sport Management 
Program Review Council (SMPRC) in 2001 under the National Association for Sport and 
Physical Education-North American Society for Sport Management (NASPE-NASSM) 
standards, but prior to the renewal date in 2009 the SMPRC was dissolved and replaced by 
COSMA.  ODU is interested in pursuing COSMA accreditation but is currently unable to do so 
within the sport management program's existing structure.  As specified in a letter from the 
COSMA Board of Commissioners (see Appendix A), in its present form  the ODU sport 
management program does not fall under the scope of a degree program in a sport management 
field9 due to its existing concentration status under physical education.  However, once this is 
rectified, the ODU sport management program would be eligible for COSMA accreditation.  
This is especially true given sport management's independent budget, curriculum, faculty, 
reputation, and focus at Old Dominion University. 
 
 

Program Delivery 
 
Courses in the proposed BS in Sport Management are taught in traditional face-to-face formats.  
Occasional courses (such as Special Topics study abroad opportunities) will utilize a hybrid 
instructional format that will blend online instruction with meetings on-campus and abroad. 
 
 
 
 

                                                           
6 http://www.cosmaweb.org/about-cosma.html 
7 http://www.cosmaweb.org/history.html 
8 http://www.cosmaweb.org/uploads/2/4/9/4/24949946/july_2015_newsletter_v4_i2.pdf 
9 Commission on Sport Management Accreditation. (2013, June). Accreditation Process Manual. Scope of 
Accreditation, page 5. 
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Admission Criteria 

The requirements for a B.S. in Sport Management include: 
 

�x A completed online application using the following link: 
http://www.odu.edu/admission/undergraduate  

�x A high school diploma or GED for traditional freshman students 
�x Official copies of transcripts from all regionally-accredited post-secondary institutions 

attended, with a GPA of 2.0 or better 
�x Reference letters, essay and other supporting documentation is also permitted. 

 

Target Population 

The B.S. in Sport Management targets individuals who are interested in securing entry-level 
management positions in the sport industry.  The program attracts students who are interested in 
studying the business of sport and the important role that sport plays in society.  Graduates of the 
Sport Management program will be qualified to pursue occupations in amateur, professional, 
municipal, and corporate sport settings.  Within these settings, Sport Management graduates may 
pursue career opportunities in college athletic administration, professional sport marketing and 
promotions, sport facility management, sport event management, recreational sports management 
and supervision, health club and fitness management, amateur sport organization administration, 
and many others.  This will make it a desirable degree for many potential students in 
southeastern Virginia and beyond. 
 

Curriculum  

Adhering to the principles set forth by the Commission on Sport Management Accreditation 
(COSMA), the B.S. in Sport Management has a curriculum that is relevant, current, and 
acceptable in the eyes of professionals in the field.  To meet the requirements of the B.S. in Sport 
Management, students must complete a minimum of 120 credit hours, of which 61 credit hours 
are core requirements for a degree in sport management.  Included in the 61 hours required for a 
B.S. in Sport Management are 15 hours from the business school �²

m
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Interpreting the Past      3 
Literature       3 
Philosophy and Ethics  ***  
The Nature of Science      8 
Human Behavior      3 
 ECON 200S - Basic Economics 
 or ECON 201S - Principles of Microeconomics 
Impact of Technology      3 
 
* Grade of C or better required in both courses 
** Grade of C- or better 
*** Satisfied with SMGT 450W in the major 
 
 
Sport Management Core Requirements (46 credit hours) 
SMGT 214 Introduction to Sport Management   3 credits 
SMGT 305 Sport Administrative Theory   3 
SMGT 315 Sport Media and Public Relations  3 
SMGT 331 Fiscal Planning and Mgmt in Sport & Rec 3 
SMGT 414 Sport Marketing    3 
SMGT 421 Legal Aspects in Rec & Sport Mgmt  3 
SMGT 450W Ethics and Morality in Sport*   3 
SMGT 452 Sport Facility Management   3 
SMGT 453 Event Management and Sport Sponsorship 3 
SMGT 455 Sport in Contemporary Society  3 
SMGT 456 Sport Psychology    3 
SMGT 366 Internship Seminar    1 
SMGT 368 Internship     12 
 
* Grade of C or better 
 
Additional Required Courses (15 credit hours) 
ACCT 201 Principles of Financial Accounting  3 credits 
ACCT 202 Principles of Managerial Accounting  3 
ECON 202S Principles of Microeconomics  3 
MKTG 311 Marketing Principles and Problems  3 

 MGM 362
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Time to Degree 
 
Students who matriculate on schedule (average 15 hours per semester) will graduate in eight 
semesters (4 years).  However, enterprising students enrolled in more than 15 hours per semester 
and/or taking advantage of available summer courses that are regularly offered to sport 
management majors may complete graduation requirements sooner.     
 

Student Retention and Continuation Plan 
 

Advising of undergraduate sport management students is done by the Undergraduate Program 
Coordinator (UPC).  Advising/scheduling workshops will be held several times throughout each 
semester in order to provide students with information necessary to register for courses for the 
following term.  Additionally, the UPC will be available during regularly-scheduled office hours 
to meet with individual students concerning scheduling, internships, career options, etc.  He or 
she may also schedule meetings with students who are underperforming in the program in order 
to formulate a place of action for improvement. 
 
During scheduling workshops and during individual advising meetings, the UPC will reiterate 
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expertise in student-athlete welfare and social issues makes her an excellent instructor for the 
course in Sport Ethics.  Students will also benefit from real-world experience that Dr. Reams 
brings to the program, with a research specialization in sport consumer behavior and having 



  Appendix I 

8 
 

assignments, research projects and presentations. Each course will have objectives that need to 
be met in order for the student to successfully pass that course.  
 
In order to assure that students are learning the major objectives of the program, we will assess 
�V�W�X�G�H�Q�W���O�H�D�U�Q�L�Q�J���L�Q���V�H�Y�H�U�D�O���Z�D�\�V���L�Q�F�O�X�G�L�Q�J���D�Q�Q�X�D�O���H�Y�D�O�X�D�W�L�R�Q���R�I���D�O�O���F�R�X�U�V�H�V�����W�U�D�F�N�L�Q�J���V�W�X�G�H�Q�W�V�¶��
academic progress each semester, reviewing faculty evaluations conducted by the student and 
through peer evaluation.   
 
The sport management faculty will do the following activities each year as part of the efforts to 
assess learning: 
 

�x Analyze student learning in coursework by evaluating representative student papers, 
oral presentations, and assignments; 

 
�x Subject matter and pedagogy will be examined for necessary changes that contribute to 

successful student learning; 
 

�x Analyze internship portfolios to assess how well students have mastered the learning 
outcomes of the program and incorporated them into practice settings. 

 
Below is a map of the five Student Learning Outcomes (SLOs) for the program, as well as the 
method of assessment associated with each.  Each SLO is addressed multiple times during the 
curriculum because acquiring the knowledge, skills and v
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Map of Bachelor of Science in Sport Management Program Competencies 

Student Learning Outcomes 

 

 

Courses & Co-Curricular Activities that Develop Competency 
Course Number & Title 
Assessment (rubric used for grading) 

1. Communication and Collaboration: 
Demonstrate written, oral, and 
technological communication skills 
important in sport industries to express 
ideas, foster understanding, and effectively 
interact with others. 

Measures: 
SMGT 368 - Internship  
Assessment: 80% of students will meet the standards of the internship portfolio rubric 
 
SMGT 315 �± Sport Media and Public Relations 
Assessment: 80% of students will meet the standards of the sport media project 
 

2. Critical Thinking:  Recognize problems, 
gather information, and draw logical 
conclusions to issues faced by 
professionals in the sport industry.  

Measures: 

SMGT 452 �± Sport Facility Management 
Assessment: 80% of students will meet the standard for the facility site selection 
assignment 
 
SMGT 414 �± Sport Marketing  
Assessment: 80% of students will meet the standards of the marketing plan project 

3. Content Knowledge: Acquire and apply 
knowledge in specific core content areas 
that are the foundation of the sport 
management discipline.  

Measures: 

SMGT 305 �± Sport Administrative Theory  
Assessment: 80% of students meet the standard of the sport organization analysis 
assignment

assig
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Student Learning Outcomes 

 

 

Courses & Co-Curricular Activities that Develop Competency 
Course Number & Title 
Assessment (rubric used for grading) 

4. Civic Engagement and Social 
Responsibility: Promote quality of life in a 
community by participating in sport-related 
activities that are individually enriching 
and socially beneficial. 

 

Measures: 

SMGT 453 �± Event Management and Sport Sponsorship 
Assessment: 80% of students will meet the standard for the special event project. 
 

SMGT 421 �± Legal Aspects in Recreation and Sport Management 
Assessment:  80% of students will meet the standards for the risk management 
assignment 
 

5. Cultural & Ethical Awareness: 
Recognize the importance of working 
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Workplace Competencies 

The curriculum for the B.S. in Sport Management follows the Common Professional Component 
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Furthermore, while the first sport management courses focused on the management of physical 
education and recreation programs, programs have recognized the need to broaden their scope 
beyond those education-based settings to include areas such as amateur and professional sport.14  
Therefore, despite its reliance on physical education as a nascent program, sport management at 
Old Dominion University has outgrown the umbrella of physical education, and should exist as 
an autonomous degree.15  
 
The global sports industry is estimated to be upwards of $1.4 trillion in 2015, while the industry 
in the United States alone is estimated to be just shy of $500 billion.16  Accompanying this 
economic growth of the sport industry are increased employment opportunities in spectator sport, 
participant sport, sport tourism, sporting goods and apparel, college athletic departments, and 
various other sport-related enterprises.1718  With a growing number of sport career opportunities, 
there is a need to produce competent managers and employees to organize the daily operations of 
various programs, including marketers, business officers, sales staffs, and facility managers 
among a host of others.   
 
Although the number of sport management programs is of concern to some academicians,19 
ODU is a well-established program with a successful track record of graduate placement.  Old 
Dominion is simply looking to provide its students with an even greater advantage in the job 
market by granting degrees that more accurately reflect their academic training in the field of 
sport management.  Additionally, an autonomous sport management program will allow ODU to 
seek COSMA accreditation, which will further enhance its reputation and provide quality 
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such as construction, retail, education, and arts, entertainment, and recreation.21  For instance, 
although NAICS has a segment titled Spectator Sports (711200) within the Performing Arts, 
Spectator Sports, and Related Industries subsector,22 it does not capture the breadth of the sport 
management industry because it does not include areas such as amateur sport participation, 
sporting goods manufacturing, and sporting goods sales.  

According to the two-sector model of the sport industry, the sport-producing sector consists of 
segments such as professional, amateur, and scholastic-based teams, fitness clubs, independent 
athletes, and other event and service producers.  Meanwhile, the sport supporting sector consists 
of six segments that support production or sell products for sporting activities (administration; 
manufacturers, wholesalers, and retailers; facilities; media; marketing, public relations, event 
management, and other sports management firms; and both state and local sport councils and 
authorities).23 

Although the Bureau of Labor Statistics' Occupational Outlook Handbook (OOH) contains a 
grouping titled Entertainment and Sports,24 it fails to adequately identify the various sport 
industry careers that exist throughout the United States.  In this way, it is similar to issues with 
the NAICS, as significant components of the sport management industry are categorized under 
other groupings such as Business and Financial, Community and Social Service, Management, 
Media and Communication, or Sales. However, employment growth projections in specific areas 
related to Sport Management by the year 2022 identified by the BLS include: 

�x Agents and Business Managers of Artists, Performers, and Athletes (10% ) 
�x
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footwear and apparel) and durable goods subsector (including sporting goods and supplies) are 
expected to grow by 7.9% and 7.6%, respectively.26 

Given the abundance of sport industry opportunities in Hampton Roads, graduates of the sport 
management program will be competitive for jobs posted within the region.  Sport management 
bachelor�¶s degree graduates have successfully landed careers with local organizations such as the 
ODU Athletic Department, United States Collegiate Athletic Association (USCAA) in Newport 
News, the Hampton Roads Sports Commission, the Norfolk Tides, the Norfolk Admirals, Global 
Spectrum, the military Morale, Welfare and Recreation (MWR) programs, and the Virginia 
Beach Field House, among others.  Still others have went on to pursue graduate degrees.    

Finally, letters of support (available in Appendix E) demonstrate an interest among employers 
within the State of Virginia in hiring individuals with a Bachelor of Science in Sport 
Management. 
 
 

Student Demand 

Student demand for the current B.S., Physical Education with a concentration in Sport 
Management has been quite popular for a number of years.  In fact, after reaching an 
undergraduate headcount of 330 students during the 2010-11 academic year, the faculty 
implemented more stringent program requirements in an effort to keep enrollment at a more 
manageable level.  As a result, the program is now healthier and more sustainable with reduced 
faculty-to-student ratios, advising loads, and internship supervisions, which allows faculty 
members to better serve students at all levels of the Sport Management program.  Since those 
measures were taken to increase program rigor and stabilize headcounts, undergraduate 
enrollment has averaged 267 per year for the past four years.   
 
Surveys are currently being developed to collect data from students and sport industry 
professionals to gauge demand for the program. 
 
 
 
 
  

                                                           
26 Virginia Labor Market Information - www.virginialmi.com 
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the program at ODU includes a fiscal management course that includes crucial competencies 
needed for sport managers in all settings, whereas the JMU curriculum includes no such class. 
 
These differentiations suggest that although degree programs may be related in name, the 
curricular content of each can be quite different.  In addition to being the only public institution 
with a sport management program within 200 miles, the curriculum at ODU makes for a program 
that is unique within the state.  
 

Projected Resource Needs 

The Department of Human Movement Sciences has sufficient resources to launch and sustain the 
proposed program. Specifically, faculty members who have expertise in sport management have 
been teaching both graduate and undergraduate courses for a number of years. This program 
successfully presents an undergraduate degree that provides robust information to students who 
wish to obtain a credential focused on logistics within the sport industry. It will not compromise 
existing programs; in fact, it is designed to align with the employment market in this field. 
 
Full -time Faculty 
Five existing full -time faculty who are either tenured, on a tenure track, or on a lecture line will 
teach in the B.S. in Sport Management. Only o�Q�H���R�I���W�K�H�V�H���I�D�F�X�O�W�\���P�H�P�E�H�U�¶�V���W�H�D�F�K�L�Q�J���O�R�D�G��
comprises courses that are only designated for the proposed program. All other full time faculty 
members teach in this program and in the Master of Science in Sport Management. 
 
No additional faculty members are required to launch and sustain the program. 
 
Part-Time Faculty 
The teaching loads for the five full-time faculty members are spread evenly across both 
undergraduate and graduate levels; thus, the number of part-time FTE for this program is 2.5. 
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purpose is to promote and recognize excellence in sport management education worldwide in 
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Admissions Criteria 

Applicants for the graduate sport management program may 

http://www.odu.edu/admission/graduate
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Capstone Experience (6 credit hours required �± Choose one of three tracks)  
Thesis Track: 
SMGT 698* Thesis (3 credits) 
SMGT 699* Thesis (3 credits) 
 
Internship Track:  
SMGT 668* 
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competencies, and capstone. If a student is struggling to achieve a 3.0, the advisor will work with 
the student to put a plan of action in place to improve academic performance. This may include 
such communication as recommending a tutor, recommending a change of study habits, 
�D�G�G�L�W�L�R�Q�D�O���U�H�V�R�X�U�F�H�V���I�R�U���D���G�L�I�I�L�F�X�O�W���W�R�S�L�F�����R�U���U�H�I�H�U�U�D�O���W�R���W�K�H���8�Q�L�Y�H�U�V�L�W�\�¶�V���6�W�X�G�H�Q�W���6�X�F�F�H�V�V���&�H�Q�W�H�U��  
 
�,�I���D���V�W�X�G�H�Q�W�¶�V���*�3�$���I�D�O�O�V���E�H�O�R�Z�������������W�K�D�W���V�W�X�G�H�Q�W���Z�L�O�O���E�H���S�O�D�F�H�G���R�Q���D�F�D�G�H�P�L�F���S�U�R�E�D�W�L�R�Q�����$�W���W�K�D�W��
time the studen
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Workplace Competencies 

The curriculum for the MS in Sport Management at Old Dominion University will prepare 
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Furthermore, while the first sport management courses focused on the management of physical 
education and recreation programs, programs have recognized the need to broaden their scope 
beyond those education-based settings to include areas such as amateur and professional sport.16  
In fact, the graduate sport management program at the University of South Florida was the 
brainchild of senior administrators from the NHL's Tampa Bay Lightning in an effort to improve 
their organization.17  Therefore, despite its reliance on physical education as a nascent program, 
sport management at Old Dominion University has outgrown the umbrella of physical education, 
and should exist as an autonomous degree.18  
 
The global sports industry is estimated to be upwards of $1.4 trillion in 2015, while the industry 
in the United States alone is estimated to be just shy of $500 billion.19  Accompanying this 
economic growth of the sport industry are increased employment opportunities in spectator sport, 
participant sport, sport tourism, sporting goods and apparel, college athletic departments, and 
various other sport-related enterprises.2021  With a growing number of sport career opportunities, 
there is a need to produce competent managers and employees to organize the daily operations of 
various programs, including marketers, business officers, sales staffs, and facility managers 
among a host of others.  Those interested in pursuing a career in the sport industry recognize the 
importance of an advanced degree when it comes to finding a job.22 
 
Although the number of sport management programs is of concern to some academicians,23 
ODU is a well-established program with a successful track record of graduate placement.  Old 
Dominion is simply looking to provide its students with an even greater advantage in the job 
market by granting degrees that more accurately reflect their academic training in the field of 
sport management.  Additionally, an autonomous sport management program will allow ODU to 

https://www.plunkettresearch.com/statistics/sports-industry/


https://www.sba.gov/content/north-american-industry-classification-system-codes-and-small-business-size-standards
https://www.sba.gov/content/north-american-industry-classification-system-codes-and-small-business-size-standards
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Spectator Sports, and Related Industries subsector, which includes spectator sports, fitness 
facilities, event management, facility management, professional and semiprofessional sport 
teams, sport agents, and sport managers is expected to have a 24.3% growth in the 
Commonwealth by 2022.  Additionally, the educational services subsector, which includes sports 
camps is expected to grow by 15%, while the clothing stores subsector (including athletic 
footwear and apparel) and durable goods subsector (including sporting goods and supplies) are 
expected to grow by 7.9% and 7.6%, respectively.30 

Given the abundance of sport industry opportunities in Hampton Roads, graduates of the sport 
management program will be competitive for jobs posted within the region.  Sport management 
master's degree graduates have successfully landed careers with local organizations such as the 
ODU Athletic Department, United States Collegiate Athletic Association (USCAA) in Newport 
News, the Hampton Roads Sports Commission, the Norfolk Tides, the Norfolk Admirals, Global 
Spectrum, the military Morale, Welfare and Recreation (MWR) programs, and the Virginia 
Beach Field House, among others.    

Finally, letters of support (available in Appendix E) demonstrate an interest among employerwth in the 
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standardized for all students to ensure that each graduate has demonstrated a strong foundation in 
fiscal planning, marketing, legal aspects, and management & leadership.  Additionally, George 
Mason places an emphasis on historical and socio-cultural foundations and social-psychological 
perspectives, where the program at ODU follows a more business-oriented approach as 
suggested by scholars.3132 This philosophical differentiation in programming is further 
demonstrated by ODU's core requirements of marketing and fiscal management, whereas 
comparable classes at GMU are elective courses. 
 
The closest public institution to ODU offering an advanced degree in Sport Management is VCU 
in Richmond.  However, their program differs significantly as it requires on-campus students to 
be exclusively committed to the program by requiring students to take 15 credit hours per 
semester.  Thus, students may not gain concurrent, valuable practical experience as employees, 
graduate assistants, or volunteers for sport organizations.  Furthermore, the online program at 
VCU requires students to take at least one on-campus course.  Although VCU does offer a Sport 
Leadership M.Ed./M.B.A. dual-degree program in conjunction with the school of business, it 
requires 60 hours of course work over two years (including two summers) and acceptance into 
that program is restricted to those students who have an undergraduate degree in business.   
 
Lastly, the program at Virginia State University is rooted in physical education, with students 
being required to take courses such as readings in physical education and sport assessment.  
Additionally, the program at VSU does not have a course in fiscal planning, which faculty at 
ODU believe to be a foundational concept for any future sport manager, and have thus required it 
as part of the proposed core.  Furthermore, the program at ODU offers more breadth in its sport-
management specific coursework compared to VSU.  For example, while VSU combines facility 
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Full -time Faculty 
Five existing full -time faculty who are either tenured, on a tenure track, or on a lecture line will 
teach in �W�K�H���0���6�����L�Q���6�S�R�U�W���0�D�Q�D�J�H�P�H�Q�W�����1�R�Q�H���R�I���W�K�H�V�H���I�D�F�X�O�W�\���P�H�P�E�H�U�¶�V���W�H�D�F�K�L�Q�J���O�R�D�G���F�R�P�S�U�L�V�H�V��
courses that are only designated for the proposed program. Therefore no full time faculty 
members teach strictly in this program. 
 
No additional faculty members are required to launch and sustain the program. 
 
Part-Time Faculty 
The teaching loads for the five full-time faculty members are spread evenly across both 
undergraduate and graduate levels; thus, the number of part-time FTE at the outset of this 
program is 2.5. The average salary for these faculty is $65,000 plus benefits; a total of $130,000 
in salary and an additional $48,230 for benefits is allocated for these faculty members.  
 
No additional faculty members are required to launch and sustain the program. 
 
Adjunct Faculty  
No adjunct faculty are required to launch the program; it is anticipated that .5 adjunct faculty will 
be added by the target year
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Part D:  Certification Statement(s) 
 
The institution will require additional state funding to initiate and sustain this program. 
 
    Yes   _______________________________________________ 
                    Signature of Chief Academic Officer 
 
 x   No _______________________________________________ 
         Signature of Chief Academic Officer 
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DESCRIPTION OF THE PROPOSED PROGRAM 
 
 

Program Background 
 

Old Dominion University (ODU) seeks approval for the Master of Science in Park, Recreation 

and Tourism Studies 
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Mission 

The mission of the institution says: ñOld Dominion University, located in the City of Norfolk in 

the metropolitan Hampton Roads region of coastal Virginia, is a dynamic public research 

institution that serves its students and enriches the Commonwealth of Virginia, the nation and the 

world through rigorous academic programs, strategic partnerships, and active civic engagement.ò  

 

The M.S. in Park, Recreation and Tourism Studies will align with this mission by providing a 

rigorous academic program that will prepare graduates for careers in the management, 

supervision, and administration of parks, recreation, and tourism resources. Students will be 

actively engaged in the local community, promoting quality of life through planning, managing 

and administering recreation and tourism activities that are individually enriching and socially 

beneficial.   

 

Unique to Old Dominion University is its location in Southeastern Virginia, where the park, 

recreation and tourism studies program is positioned to take advantage of a myriad of 

opportunities to connect students with the recreation and tourism industry.  In addition to regular 

collaborations with the universityôs on-campus Student Recreation Center, and its Outdoor 

Adventure Program, the faculty have a rich history of associations with local organizations such 

as Marriott, Sheraton, Hilton Garden Inn, Virginia Beach Resorts, Visit Norfolk, Virginia Beach 

Convention Center, Norfolk Festevents, YMCA, Norfolk Parks, Recreation and Open Spaces, 

First Landing State Park, the National Recreation and Park Association, Military Morale Welfare 

and Recreation (MWR) units, Virginia State Parks and many more.  

 

These partnerships have been instrumental in expanding professional networks for park, 

recreation and tourism students through cooperating on campus- and community-based projects, 

speaking to classes, mentoring, accessing internship sites, and hiring Old Dominion graduates to 

join their organizations.   

 

This region has the largest concentration of festivals in the state, with 14 of the top 20 festivals in 

Virginia found in Hampton Roads3, and is in close proximity to over 10 municipal park agencies, 

7 major visitorsô bureaus, and a well-known resort destination in Virginia Beach. This location 

makes ODU an ideal location to enhance knowledge, expertise and scholarly work through 

exploring such topics as recreation and the military, tourism perceptions and motivations, youth 

development through recreation, surf tourism, and urban park management.  

 

The M.S. in Park, Recreation and Tourism Studies will provide an excellent resource that can 

enrich efforts to address the needs of the surrounding municipal park districts and convention 

centers that serve the Hampton Roads ial.  

M.S.

http://www.topeventsusa.com/state-events-virginia.html


http://www.odu.edu/admission/graduate
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Curriculum  
 

Five of seven required courses in the proposed Master of Science in Park, Recreation and 

Tourism Studies focus on areas that the faculty believe are most important for each park, 

recreation and tourism graduate to be competent in. The selection of courses was developed to 

allow for some personalization of the degree, as course selection will vary depending on whether 

the graduate is in a private or public agency.  Two research courses are required of all students
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Student Retention and Continuation Plan 
 

New students will receive an orientation during the week immediately preceding the first 

semester of the program. Students will receive ongoing advisement from the program 

coordinator each semester andðfor those who plan to write a thesisðfrom their thesis director. 

Continuation within the program is contingent upon maintaining a 3.0 average across all 

academic coursework.   

 

Should a student fall below the 3.0 GPA after 12 credits, the student will be placed on academic 

probation and will receive additional advising about successful practices in coursework.  

Students on probation must attain a 3.0 cumulative GPA within the subsequent 12 credits in 

order to remain eligible for the program. If the student does not attain this GPA, then the student 

will be suspended from the program. Reinstatement may be considered under extenuating 

circumstances, provided an academic plan of action is developed with the program coordinator 

and approved by the departmentôs graduate program director and chair. 

 

 

Faculty 
 

Park, recreation and tourism studies classes have been offered at Old Dominion University for 

over three decades, and there are existing faculty available to dedicate themselves to the graduate 

program instruction.  The group includes one full professor, one senior lecturer, and two assistant 

professors. Brief CVs of the faculty can be found in Appendix C.  All tenure and tenure-track 

faculty hold terminal degrees.  

 

The full professor and two assistant professors have established records as productive researchers 

and content experts with over 80 peer-reviewed publications among them. For instance, Dr. 

Gómez has been at ODU for 15 years and has a national reputation and expertise in theoretical 

model building, statistics, and empirical testing of models and concepts related to recreation 

benefits, race/ethnicity and recreation, and municipal parks.  Dr. Hill brings a specialization in 

youth development and outdoor recreation management, having served in leadership positions 

for the National Recreation and Park Association and the Association of Outdoor Recreation 

Educators.  Finally, Dr. Usher has a research background in surf tourism as well as real-world 

experience in sustainable tourism practices and community-based tourism.  

 

 

Program Administration 
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Workplace Competencies and Employment Skills 
Graduates of the proposed program will have expertise in the foundations, concepts and theories 

related to parks, recreation and tourism studies in order to better inform policies and 

organizational assessment.  In particular, the focus is on macro-
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JUSTIFICATION FOR THE PROPOSED PROGRAM 

Response to Current Needs  
(Specific Demand) 

 

According the United Nationôs World Tourism Organization (UNWTO), the global tourism 

industry is estimated to be upwards of $1.5 trillion in 2014, while the industry in the United 

States alone is estimated to be $177 billion.4 The UNWTO also reported that 1 in 11 jobs in the 

world is related to tourism, representing 9% of international Gross Domestic Product.   

 

Parks & Recreation magazine is the official publication of the National Recreation and Park 

Association. In Parks & Recreation, the National Recreation and Park Association (NRPA) 

reported in its NRPA Trendwatch 2014 that ñtraining and skills development for midcareer 

professionals will be vit559.138 TJ
E(l be vit559.138 TJ
E5dg)of $sMC -( the  wil)-4(l be  9(f inte)q
Qps c)3and P 

http://www.e-unwto.org/doi/pdf/10.18111/9789284416899
http://www.parksandrecreation.org/2014/January/NRPA-Trendwatch-2014/
http://www.parksandrecreation.org/2014/July/Learning-Curve/
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study in recreation and park administration é the assumption is that individuals on this level are 

preparing for supervisory or managerial positions or, in some cases, roles as researchers or chief 

executive officersò (p. 367).8   

Hayword (2013) reported that ñrecreation and the military go hand in hand,ò and noted that many 

military personnel ñare pursuing degrees in parks and recreation and then looking at military 

recreation as a careerò (para. 2).9 Many of the officers would already have undergraduate 

degrees, and graduate studies in recreation would present them with an opportunity to pursue a 

career in military recreation, and have continued connection to the military community as a 

civilian. Given ODUôs proximity to the largest naval base in the world, and Marine and Army 

http://www.parksandrecreation.org/2013/June/Red-White-Blue-by-Degrees/
http://www.parksandrecreation.org/2012/March/To-What-Degree/
http://www.bls.gov/ooh/personal-care-and-service/recreation-workers.htm
http://www.bls.gov/ooh/personal-care-and-service/recreation-workers.htm


http://data.bls.gov/projections/occupationProj
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Employer Feedback 
A survey was sent out on October 21, 2015 to prospective employers in the field, which included 

directors and managers of park, recreation or tourism agencies/organizations. Faculty requested 

that the National Recreation and Park Association provide links to Certified Park and Recreation 
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ñparticularly excited to see PRTS 740 and PRTS 750 included in the curriculum, as they directly 

address this need and will assist studentôs development of the skills needed to be successful 

leaders in their communities.ò  

 

Furthermore, NRPA is headquartered in Ashburn, Virginia. As a result, Mr. Hamp made the 

following observation: ñI believe a program of this caliber will help lead the field of parks and 

recreation to new heights and provide a sought-after degree program not currently available in 
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Administration (CIP Code 31.0504).14  Similarly, James Madison University (JMU) offers a 

M.S. in Kinesiology, with a concentration Sport and Recreation Leadership (CIP Code 

31.0504).15

https://rht.gmu.edu/sport-recreation-studies/degree-options/master-concentration-in-recreation-administration
https://rht.gmu.edu/sport-recreation-studies/degree-options/master-concentration-in-recreation-administration
http://www.jmu.edu/gradcatalog/15/masters/srl.shtml
http://www.htm.pamplin.vt.edu/graduate/courseofferings.pdf
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information provided online. For example, in VTôs program, they are closely aligned with 

programs and research efforts from the Travel and Tourism Research Association (TTRA).17  

According to the GMUôs Foundations course, courses offered through their graduate program are 

ñguided by the principles of the Commission of Sport Management Accreditationò (p. 2).18 

Information regarding association alignment was not found on JMUôs website. The M.S. in 

PRTS at ODU would be closely aligned with the National Recreation and Park Association 

(NRPA). A unique feature to the degree is that there is a strong park and recreation management 

focus, and one course in particular (PRTS 740) is set up to specifically prepare 

practitioners/managers/directors for the Certified Park and Recreation Professional or Certified 

Park and Recreation Executive certification/designation. This would be the only program in the 

Commonwealth to do so, and will be a unique opportunity for future partnerships between 

NRPA and the Virginia Recreation & Park Society, as well as value-added for those pursuing a 

degree in PRTS at ODU.  

 

SUMMARY OF 

http://www.htm.pamplin.vt.edu/graduate/msrequirements.html
https://cehd.gmu.edu/assets/docs/syllabi/2015/syllabus_23283.pdf
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PROJECTED RESOURCE NEEDS 
 

Projected Resource Needs 
 
Old Dominion University requires no additional resources to initiate a M.S. in Park, Recreation 

and Tourism Studies. The following categories of resources demonstrate the adequate support 

already in existence for this program. 

 

 

Full-time Faculty 
 

Three existing full-time faculty, who are either tenured or on a tenure track, will teach in the 

M.S. in Park, Recreation and Tourism Studies. None of these faculty memberôs teaching load 

comprises courses that are only designated for the proposed program. Therefore no full time 

faculty members teach strictly in this program. 

 

No additional faculty members are required to launch and sustain the program. 

 

 

Part-Time Faculty 
 

The teaching loads for the three full-time faculty members are spread evenly across both 

undergraduate and graduate levels; thus, the number of part-time FTE for this program is 1.5. 

The average salary for these faculty is $70,000 plus benefits; a total of $210,000 in salary and an 

additional $77,900 for benefits is allocated for these faculty members. 

 

No additional faculty members are required to launch and sustain the program. 

 
 

Adjunct Faculty 
 

No ada/P <</MCID 7]dult
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Targeted Financial Aid 
 

This degree program does not offer financial aid. 

  

 

Library 
 

The Department of Human Movement Sciences is allocated $1500 for faculty book orders per 

fiscal year. The librarian assigned to the Darden College of Education also receives $1900 to 

order books for the department. Thus, the total amount for Human Movement Sciences library 

funding in a typical fiscal year is $3400. According to information obtained from the college 

librarian, Human Movement Sciences has base funding of $44,870.20 for its books, journals, 

databases, and other resources targeted at library support. 

 

 

Telecommunications 
 

No new telecommunication resources are needed to initiate and sustain the proposed program.  

 

 
Space 

 
No additional space is required to initiate and sustain the proposed program.  

 

 

Equipment (including computers) 

 

No new equipment resources are needed to initiate and sustain this proposed program.  

 

 
Other Resources 

 
No other resources are needed to initiate and sustain this proposed program.  

 
 
 
 
 
 
 
 
 

  




