


b. That the faculty member be offered an additional annual contract without tenure. 
c. That the faculty member not be reappointed, that is, not be offered an additional 

contract if in the first or second year of service or offered a terminal contract for 
the succeeding year if in the third or subsequent year of service. 

d. A copy of the committee's recommendation shall be supplied to the faculty 
member with reasons for the recommendation for appointment or non-
reappointment. 

5. Considering the written recommendation of this committee, the performance of the faculty 
member and the needs of the department, the chair (unless she or he is the faculty 
member being evaluated) makes a recommendation to the dean concerning 
reappointment or non-reappointment of each individual probationary tenure-track faculty 
member and provides the faculty member with a copy of the recommendation. 

6. Considering the recommendation of the departmental promotion and tenure committee 
and of the chair (unless she or he is the faculty member being evaluated) as well as the 
needs of the college, the dean makes a decision concerning reappointment or non-
reappointment of each individual probationary tenure-track faculty member, notifies that 
faculty member in writing of this decision, and provides the faculty member and the 
provost and vice president for academic affairs with a copy of the decision letter. 

a. If the dean decides not to reappoint a faculty member, the faculty member may 
request a review by the provost and vice president for academic affairs. The 
decision of the provost and vice president for academic affairs is final. 

b. Notice of the dean's decision concerning reappointment or non-reappointment of 
probationary tenure-track faculty members shall be according to the following 
schedule: 

1. Not later than March 1 of the first academic year of service. 
2. Not later than December 15 of the second academic year of service. 
3. Terminating appointment of one year, with notice by December 15, after 

two or more academic years of service. 
B. Reappointment or Non-reappointment of Nontenure-track Faculty 

1. Each department conducts an annual review of all nontenure-track faculty members in 
that department. This review is based on the performance of the individual faculty member 
and the needs of the department. 

a. For lecturers and clinical assistant professors, this review is conducted by a 
committee consisting of tenured members of the department and master 
lecturers and clinical professors followed by the department chair and dean. 

b. For senior lecturers and master lecturers, the annual review is conducted by the 
chair followed by the dean. In lieu of this annual review, and if not applying for 
promotion, every six years senior lecturers and master lecturers will instead 
undergo an in-depth evaluation that is initially conducted by a committee 
consisting of tenured members of the department followed by the chair and dean. 

c. For clinical associate professors and clinical professors, the annual review is 
conducted by the chair followed by the dean. In lieu of this annual review, and if 
not applying for promotion, every six years clinical associate professors and 
clinical professors will instead undergo an in-depth evaluation that is initially 
conducted by a committee consisting of tenured members of the department 
followed by the chair and dean. 

d. For faculty of practice (any rank) the annual review is conducted by a committee 
consisting of tenured members of the department followed by the department 
chair and dean. 

2. These procedures will be suitably adapted for faculty members who hold interdisciplinary, 
interdepartmental or joint appointments or who hold appointments in a department with 
two or fewer tenured faculty members. The adapted procedures should be recommended 
by the promotion and tenure committee of the college or colleges involved and approved 
by the dean or deans concerned and the provost and vice president for academic affairs. 

a. In the case of the interdisciplinary schools, an interdisciplinary school review 



departments aligned with the faculty member’s and the school’s content areas. In 
such cases, aligned departments should elect members of the interdisciplinary 
school review committee following the same procedures used to elect committee 
members for other review committees.  

b. The reviews shall follow the same parameters identified in III.B.1.a to B.1.d. 
above. 
 

3. For lecturers, faculty of practice, and clinical assistant professors and for all nontenure-
track faculty undergoing an in-depth sixth-year evaluation, the departmental committee 
recommends to the chair one of the following actions: 

a. That the faculty member be offered an additional annual contract. 
b. That the faculty member not be reappointed, that is, not be offered an additional 

annual contract. 
4. A copy of the committee's recommendation shall be supplied to the faculty member with 

reasons for the recommendation for appointment or non-reappointment. 
5. Considering the written recommendation of this committee (in case section III.3.b. above 

applies), the performance of the faculty member, and the needs of the department, the 
chair makes a recommendation to the dean concerning reappointment or non-
reappointment of each individual nontenure-track faculty member and provides the faculty 
member with a copy of the recommendation. 

6. Considering the recommendations of the departmental committee (in case section III.3.b. 
above applies) and of the chair, as well as the needs of the college, the dean makes a 
decision concerning reappointment or non-reappointment of each individual nontenure-
track faculty member and notifies each faculty member of this decision. If the decision is 
not to reappoint the faculty member, the dean provides the faculty member and the 
provost and vice president for academic affairs with a copy of the decision letter. 

a. If the dean decides not to reappoint a faculty member, the faculty member may 
request a review by the provost and vice president for academic affairs. The 
decision of the provost and vice president for academic affairs is final. 

b. Notice of the dean's decision concerning reappointment or non-reappointment of 
non-tenurable faculty members shall be according to the following schedule: 

1. Not later than March 1 of the first academic year of service. 
2. Not later than December 15 of the second or subsequent academic year 

of service. 
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